
 
 

Welcome to Brooklyn College 
Benefits Review 



Employee Benefits 

Health Insurance 
 

Welfare Fund Benefits 

Pension  
 

Commuter Benefits Program 
WageWorks 

Additional Benefits 
 

 
 



Health Insurance 





How to Select a Health Plan 
 Coverage  

 
 Choice of Doctor 

 
 Convenience of Access  

 
 Cost  

 
www.nyc.gov/olr  click on the health benefit tab 

 

 

http://www1.nyc.gov/site/olr/health/healthhome.page




Transfer Period 
• The Transfer Period is a time in which you can make 

changes to your health plan without having a qualifying 
event. The NYC Health Benefits Program determines the 
exact dates; usually it is during the Fall.  

 
• All changes become effective the first day of the first 

full pay period in January of the next year. 

 



 Welfare Fund Benefits 
 Dental   
 Optical 
 Prescription Drug Plan  
 Hearing Aid 
 Group Long Term Disability (applicable to PSC 

CUNY) 
 Death Benefit 
 Short Term Disability 

 
 You should check with the union you’re are 

enrolled in.    
 



Pensions Plans 
The pension plans listed below are offered as an employee 
at the City University of New York: 
 
 NYC Teachers’ Retirement System (TRS) – Instructional Staff  
 TIAA-CREF - (Optional Retirement Program)-Instructional Staff  
 New York City Employees’ Retirement System (NYCERS)-Classified 

Titles 
 Tier 6 effective April 1, 2012 

 
*New employees have 30 days from appointment to choose.  

After 30 days, New York State Education Law Section 6253 
mandates assignment to TRS. (Applicable to Instructional 
Staff Titles) 
 



Irrevocable Choice  Tier 6 



 
Employee Contribution Rate For Tier 6   



NYC TRS Tier vs  TIAA  Tier 4 
• TRS is a defined benefit plan and 

benefits are based on age, final 
average salary and years of 
employment. 

• Vested after 5 years of total 
credited service 

• Retirement Age:  
 Age 62 with unreduced benefits 
 Age 55 to 61 with 30+ years can 

collect with unreduced benefits 
  Age 55 to 61 immediate, 

reduced benefits 
• Need 10 years of credited service 

and must be eligible to receive a 
pension to get retiree health 
benefits. 
 

• TIAA is a defined contribution 
plan and benefits are based on 
amounts contributed by the 
employer & employee and the 
success of the employee’s choice 
of investments. 

• Vested after 366 days of 
continuous employment (vested 
immediately if you have an 
existing TIAA contract). 

• No age limitation an employee 
may choose to retire and begin 
annuity income after vesting 
without a reduction in benefits 

• Need 15 years of continuous 
employment and age 62 to 
receive retiree health benefits 



NYCERS Tier 4 vs Tier 6 

NYCERS Tier 4  
• Basic Plan 62/5 get full 

retirement benefit age 62, or 
as early at age 55 with a 
reduced benefit. Need 5 years 
of credited service. 

• Age 57 Retirement Plan (57/5) 
get full retirement benefits at 
age 57. Need 5 years of 
credited service 

• 25 Early Retirement Plan 
(55/25) Full retirement 
benefits at age 55. Need 25 
years of credited service 

NYCERS Tier 6 
• Basic Plan is 63/10 get full 

retirement benefits at age 
63 or as early at age 55 with 
a reduced benefit. Need 10 
years of credited service 



HOW DO I ADD TO MY PERSONAL 
INVESTMENTS FOR RETIREMENT? 

You can do this by enrolling in a voluntary savings plan/ 
tax deferred annuities (TDA’S) where you set aside pre-
tax dollars to add to your retirement accounts.   
 
Under age 50 the limit is $19,000 
Over age 50 the limit is $25, 000 
 
You can only enroll in one tax deferred annuity 
 

 
 



 
Tax Deferred  Annuity 

 TYPE OF 
COVERAGE 

TITLES PROVIDER WHO IS 
COVERED 

403(b) Supplemental 
Retirement Annuity 
(SRA) 

TIAA 
 

All employees 
 

457(b) Deferred 
Compensation Plan 

NY State Deferred 
Compensation 
Board 
 

All employees 

401 (k) City of New York 401 
(k) Retirement Plan 

City of New York Community 
College Employees 
only. 

403 (b) Tax Deferred 
Annuity (TDA) 

TRS For TRS Pension 
members only! 



Flexible Spending Accounts 
Programs  

This program allows employees to deposit a portion of their pre-
tax income for certain health and dependent care expenses. 
• Health Care Flexible Spending Account (HCFSA) 
• Dependent Care Assistance Program (DeCap) 
• Medical Spending Conversion (MSC) – Health Benefits Buy-

Out Waiver Program - allows you to waive your city health 
insurance. $500 individual; $1000 family 

• www.nyc.gov/olr/fsa 
 
 

http://www.nyc.gov/olr/fsa


Wage Works 
Transit Benefit Program 

• Transportation Spending Account which works with any 
transit system, MTA, Long Island Rail Road, Metro North, NJ 
Transit and the PATH train 
• Pre-Tax Limit of $265 monthly 
• Bi-weekly payroll deductions 
• Enroll at anytime!  
• Voluntary benefit for all employees 

• www.cuny.edu/transitbenefit 

 
 

http://www.cuny.edu/transitbenefit




Other Benefits 



CUNY Work/Life Programs 
• Voluntary, free, and confidential 
• Available to employees and their families 
• Services Include: 

 1) Traditional counseling for stress 
 2) Family issues or substance abuse 
 3) Access to legal and financial assistance 
 4) Referrals for child care and elder care  

DEER OAKS (Login and Password: cuny) 
 



Employee Discounts  
and Promotions 

• Phone service providers 
• Health & Fitness memberships 
• Financial benefits 
• Computers 
• Office Supplies 
• Clothing 
• Movie tickets, Broadway/ off Broadway, Sports 

events 
         For more information go to www.cuny.edu “CUNY e-mall” 

 

http://www.cuny.edu/


Additional Resources 
• Health Insurance: www.nyc.gov/olr click on health benefits tab 
• Welfare Fund: www.dc37.net; www.psccunywf.org 
• Transit Benefit: www.cuny.edu/transitbenefit 
• CUNY: www.cuny.edu/administration click on the Benefits & 

Wellness tab 
• BC Human Resources: www.brooklyn.cuny.edu click on the Human 

Resources tab 
• NYCERS: www.nycers.org 
• Teachers’ Retirement System: www.trsnyc.org 
• TIAA: www.tiaa.org/cuny  
 
  

http://www.nyc.gov/olr
http://www.dc37.net/
http://www.psccunywf.org/
http://www.cuny.edu/transitbenefit
http://www.cuny.edu/administration
http://www.brooklyn.cuny.edu/
http://www.nycers.org/
http://www.trsnyc.org/
http://www.tiaa.org/


THANK YOU FOR  YOUR TIME!  
PLEASE NOTE THE COLLEGE DOES NOT MAKE ANY 
DECISIONS ON YOUR BEHALF REGARDING YOUR 
BENEFITS CHOICES. 
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